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OMG Hosts Junior Achievement Job Shadow Days
-- Three Springfield Middle Schools Participate --

AGAWAM, Mass., June 2016 — OMG, Inc. was proud to host students from three Springfield
Middle Schools this month as part of the Junior Achievement Job Shadow Program. OMG has served as a
host for Job Shadow for the past 10 years, and this year’s visits included 48 students from Balliet Middle

School, Springfield Public Day Middle School and M. Marcus Kiley Middle School.

The premise behind JA Job Shadow is that while in school students don’t often have the
opportunity to develop realistic expectations of their future career and lifestyle options. The Job Shadow
experience lets them see what professionals do in on a daily basis, and is meant to give the students

perspective on a professional and diverse work environment.

“During their time at OMG, we introduce them to a few senior managers, take them on a tour,
and let them know about our basic hiring requirements, such as the need for a high school diploma or
GED, and characteristics we look for such as strong communications and time management skills, and
the ability to work well on a team,” said Sarah Corrigan, director of Human Resources at OMG. “We also
make it fun and engaging by having the students complete a scavenger hunt of fun facts about OMG

during their visit.”



“The most recent group from Kiley asked great questions,” said Hubert McGovern, president
and CEO of OMG. “They asked about the company’s success record, whether OMG offered benefits like
life and health insurance, what percentage of the work force was represented by women, and what we
do to help make our employees better. We were really impressed by their level of interest, and the way

they conducted themselves during the visit.”

Mark Laurenzano, Dean of Students at Kiley, accompanied the students on the visit. “This really
is the first opportunity the kids have had to be in an environment which forces them to think about their
future,” said Laurenzano. The Kiley students all sent handwritten thank you notes to OMG after the visit.
One student’s note included the observation, “I've been told over and over to get a job and make

money. Now | realize that | have to take this into consideration.”

Headquartered in Agawam, Mass., OMG, Inc. is a leading global supplier of specialty fasteners
and products for commercial roofing and residential construction applications. The company operates
two business units: OMG Roofing Products (www.OMGRoofing.com) and FastenMaster
(www.FastenMaster.com), and manufacturing facilities in Mass., lllinois, Minn., and NC. OMG is a
subsidiary of Handy & Harman Group, Ltd., a wholly-owned subsidiary of Handy & Harman Ltd.

H # #

About Handy & Harman

Handy & Harman Ltd. (NASDAQ: HNH) is a diversified global industrial company delivering value through innovation, operating
excellence and superior customer service. Handy & Harman Ltd. and its subsidiaries employ over 1,800 people at 29 locations in
seven countries. The company is organized into five business segments: Precious Metals, Tubing, Engineered Materials, Arlon
Electronic Materials and Kasco.

Handy & Harman products and services are sold through direct sales forces, distributors and manufacturer's representatives.
The company serves a diverse customer base, including the construction, electronics, telecommunications, home appliance,
transportation, utility, medical, semiconductor, and aerospace and aviation markets. Other markets served include blade
products and repair services for the food industry.

About Steel Partners

Steel Partners Holdings L.P. (NYSE: SPLP) is a global diversified holding company that engages in multiple businesses, including
diversified industrial products, energy, defense, supply chain management and logistics, banking, food products and services,
oilfield services, sports, training, education, and the entertainment and lifestyle industries.




Steel works with its companies to increase long term corporate value for all of our stakeholders and shareholders utilizing Steel
Partners Operational Excellence Programs, the Steel Partners Purchasing Council, Steel Partners Corporate Services, balance
sheet improvements, capital allocation policies and growth initiatives.

All of our programs are focused on helping SPLP companies strengthen their competitive advantage and increase their
profitability, while enabling them to achieve operational excellence and enhanced customer satisfaction.

Steel Partners Operational Excellence Programs include Lean Manufacturing, Design for Six Sigma, Six Sigma and Strategy
Deployment to reduce and eliminate waste.



